0
S

T
X

ABAVIA

Life Skills and Employability

<HATIVE ey,
Tvemapeuric. ATV 0,
2

LUCCOMBE

HELPING V g \/@

Last Review

1. Introduction

1.1 Aims

Title:

Subject Area:
Applies:

Issued/Date Reviewed:

Environmental Policy
Centre Administration
Immediately

21 May 2025

: 1 May 2028

Abavia is situated in rural Dorset within an Area of Outstanding Natural Beauty (AONB) and cares greatly
about our environment. As a Vocation Village we aim to follow practices and procedures that reduce or
minimise our impact on the environment around us.

As a Vocational Hub we aim t

*  To be mindful of our impact on the environment.

o be

* To explore how we can enhance our environment through energy conservation, reducing waste,
composting, recycling and reuse

* Develop an understanding of conservation through our learning e.g. Recycling, energy and water

* Develop responsible ownership of the Hub’s environment

* To acquire and promote open, critical and responsible attitudes towards the environment.
* Through explanation, investigation and hands on experiences the children will acquire skills to help

care for our environment immediately and have a long-term impact

*  Wherever possible Abavia shall endeavour to place environmental / green issues at the heart of

decision-making.

1.2 Consultation

Abavia will communicate this policy to all staff, relevant professionals and learners through inductions,
meetings, day to day communications, staff meetings and training. A copy of this policy and all policies will
be available on request or via the website.

1.3 Legislation and guidance

This policy is written with reference to guidance from :

Social Farm and Gardens Code of Practice
Learning outside the Classroom

Natural England
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Forestry Commission
Weeds Act 1959

Climate Change Act 2008
Environment Protection Act

2. Procedures and practice
2.1 Steps

Recycling

Recycling and Litter Bins: (labelled) - All bins placed within the buildings are labelled either recycling
material or general waste. Waste collection for recycling and general waste is collected weekly.

Compost Bins:

Food items such as fruit peelings, cores and other organic waste is emptied in on and offsite compost bins
located in the garden areas, (allotment, Sensory Herb Garden Pod) or composted via weekly food waste
collection. All staff are encouraged to lead by example and role model composting of degradable
materials.

Therapeutic Farm

Abavia is a licenced working dairy farm site through the Local Authority; the site is home to various animals,
including, Alpacas, goats, donkeys, chickens, cows and sheep.

The Hub undergoes an annual review of its farm and environmental issues are also reviewed. The aim of
the farm is to use natural products where possible. The animals are mucked out daily and this is removed
to a compost site on the neighbouring agricultural farm then used on the land.

Alpaca droppings, which do not require composting are used directly on our allotment site or sold to local
gardeners for use on their own gardens/allotments.

Plastics are avoided where so ever possible.

Site check made for poisonous weeds and those that should be removed from grazing land e.g Ragwort,
Laburnum etc. These are manually removed.

Energy

As a Vocation Village we encourage energy saving procedures such as switching off lights and electrical
equipment when not in use. When older lighting is replaced, consideration is made to choosing
environmentally energy saving options for replacements.

Heating in rooms is kept at a reasonable and not excessive temperature and where possible unoccupied
rooms are not heated. Business journeys are kept to a minimum.

Water

Abavia is mindful of its use of water and endeavours to take steps to reduce consumption where possible,
like introducing rain collection systems at the allotment and within the Sensory herb garden.

Abavia Gardens

The Vocation Village has the use of two Primary gardens; Sensory Herb garden and an allotment. The
gardens are used for therapeutic horticultural and learning.

Horticulture No Dig grow site & Pollytunnel

1. Vision & Principles

We follow no-dig principles to:
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e Improve soil health

o Reduce weed pressure

e Protect soil structure and biodiversity
e Minimise labour and machinery use

We promote:
e Organic and regenerative practices
e Respect for the environment
e Safe and inclusive participation

2. Site Management

2.1 Soil & Bed Maintenance

e Beds are not to be dug; compost and mulch are applied on top.

e Compostis added 1-2 times per year (typically autumn and spring).
e No chemical fertilisers, herbicides, or pesticides are allowed.

e Only organic, peat-free compost may be used.

2.2 Pathways

e Mulch (e.g. woodchip) or weed membrane should be used between beds.
e Keep paths weed-free without digging—manual removal or cardboard suppression is encouraged.

2.3 Water Use
e Watering to be done early morning or late afternoon to minimise evaporation.
e Water should be used efficiently (preferably from rainwater harvesting systems).
e Hoses should not be left unattended in beds or polytunnels.
3. Polytunnel Use
3.1 General Rules
o Keep the tunnel clean and ventilated.
o Nodigging in the beds; follow the same no-dig practice.
e Avoid overwatering; check soil moisture before watering.
e Only authorised compost and plant feed (organic) may be used.
3.2 Access & Security
e Polytunnel doors must be closed securely after use.
e If shared use: book usage time slots or follow rota system.
e Children under 16 must be supervised at all times in the polytunnel.

3.3 Ventilation & Temperature

e Open doors and vents during hot weather.
e Use shade netting if needed in summer to avoid heat stress on crops.

3
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e Monitor temperature if possible (thermometer recommended).
4. Waste & Composting

e Plant waste should be composted on-site if suitable.
e Diseased or pest-infested material must be disposed of separately.
e Plastic and non-organic waste must not be left in the growing area.

2.2 Roles and responsibilities

The CEO is ultimately responsible for monitoring the impact the Hub has on our local environment.

All staff are responsible for role modelling environmentally beneficial behaviour and promoting it as part of
curricular and cross curricular learning.

Learners are also responsible of being mindful of their actions on their environment.

2.3 Aspects
Abavia aims to complete a review with the assistance of advice from Forestry Commission, Natural England
and Dorset Wildlife Trust to improve bio-diversity on our farm site and green spaces.

As part of the Centre Improvement Plan, we aim to create a focus on environmental issues and climate
change impact as part of our ongoing learning opportunities.

The Centre views environmental issues as being a natural fit with our curriculum and supports the ethos of
learning outside the classroom. All staff encourage learners to nurture a respect for the environment.

Environmental / Green issues are discussed in the course of our learning.

3. Concluding notes

3.1 Monitoring and review
This policy is reviewed a minimum of every 3 years.

3.2 Links to other policies
Curriculum Policy
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