
 

 

Job Title: Agriculture & Animal Care Vocational Manager 
Location: Abavia, Manor Farm, Dewlish – Alternative Provision Setting 
Hours: 30 hours a week (flexible to suit the right candidate)  
Salary: Dependent on Experience 
Reports to: Josh Booth & Phoebe Wreford-Glanvill 

 

Job Purpose 

To plan, deliver, and assess engaging hands-on agricultural education for young people in alternative provision, 
with a focus on animal care and livestock husbandry. The role combines practical farm work with classroom 
learning to inspire and support students with diverse learning needs. You will motivate learners who may face 
barriers to education, promoting their personal development, employability, and progression. 

You will also manage the ‘Pet Farmyard’, currently home to goats, donkeys, alpacas, pet sheep, chickens, and a 
horse, with scope to expand. In agreement with the Directors, you will have autonomy to oversee this farmyard 
and be responsible for animal welfare during term time and holidays. There may also be a requirement to 
transport students. 

During school holidays, you will continue to manage the ‘Pet Farmyard’, and in the absence of students, other 
duties will include site improvements, lesson planning, training, and supporting the student referral process to 
ensure appropriate onboarding.  

 

Key Responsibilities 

• Develop and deliver tailored lesson plans covering livestock husbandry, animal welfare, nutrition, 
breeding, health & safety, and farm management. 

• Manage the ‘Pet Farmyard’, ensuring the welfare of all animals at all times. 

• Supervise and support students in practical farm activities, modelling safe and professional working 
practices. 

• Create an inclusive and supportive learning environment for learners with SEMH, SEN, or EAL needs. 

• Assess and track student progress using practical assessments, observation, and workbooks; maintain 
accurate records. 

• Provide 1:1 and small group support, adapting teaching methods to diverse learning needs. 

• Contribute to reports and reviews for pastoral and multi-agency support. 

• Ensure all farm and workshop activities are conducted in line with health and safety regulations. 

• Conduct and maintain risk assessments for tools, equipment, animals, and practical activities. 

• Build positive, trusting relationships with young people who may have experienced trauma, exclusion, 
or disengagement. 

• Model positive behaviour and support emotional regulation, resilience, and personal growth. 

• Promote employability, work readiness, and life skills alongside agricultural and animal care education. 

• Collaborate with farm staff, mentors, and external partners to support integrated learning. 

• Keep up to date with agricultural best practice, education frameworks, and relevant legislation. 



• Participate in programme development, review, and continuous improvement. 

 

Essential Skills & Experience 

• Strong background in agriculture, particularly animal care / livestock husbandry. 

• Practical knowledge of agricultural tools, equipment, and safety standards. 

• Excellent communication and interpersonal skills to engage diverse learners. 

• Strong behaviour management strategies suited to non-traditional settings. 

• Ability to adapt teaching to individual learning styles and emotional needs. 

• Knowledge of safeguarding and child protection procedures. 

• Good organisational, record-keeping, and risk assessment skills. 

• Commitment to equality, inclusion, and safeguarding. 

• Ability to work collaboratively with farm teams and external agencies. 

• Professionalism, patience, and resilience when managing challenging behaviour. 

 

Safeguarding Statement 

Abavia is committed to safeguarding and promoting the welfare of children and young people. We expect all 
staff and volunteers to share this commitment. The successful applicant will be subject to an enhanced DBS 
check and satisfactory references in line with safer recruitment guidance and legislation. 

 


